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Submitted by: Chair of the Assembly at the

Request of the Mayor
& OFFICE Prepared by: Employee Relations
le\‘:l;:o?lib For Reading: October 26, 2010
R ) s i —x i
atei ANCHORAGE, ALASKA

AR NO. 2010-310

A RESOLUTION RATIFYING A LETTER OF AGREEMENT (IAFF — 006)
BETWEEN THE MUNICIPALITY OF ANCHORAGE AND THE
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, LOCAL 1264,
REGARDING TEMPORARY SHIFT ACCOMMODATION CLARIFICATION.

WHEREAS, a collective bargaining agreement (CBA) between the Municipality of
Anchorage (MOA) and the International Association of Fire Fighters, Local 1264
(JAFF) was approved by the Assembly on December 17, 2008 (AR 2008-306); and

WHEREAS, the MOA and IAFF prepared a Letter of Agreement, IAFF-006 (LOA),
attached hereto as Exhibit A, clarifying the sick leave usage difference between 56-
hour employees and 40-hour employees with non-occupational injuries who are
unable to work without restrictions; and

WHEREAS, the LOA adds language to the CBA to differentiate the minimum required
utilization of sick leave days for 56-hour employees and sick leave hours for 40-hour
employees; and

WHEREAS, Anchorage Municipal Code section 3.70.130 requires the Assembly to
ratify amendments, including this LOA, to a CBA, before it takes effect; and

WHEREAS, it is in the best interest of the MOA and IAFF to subject this LOA to the
public review and approval process, in order to foster good labor-management
relationships; and

WHEREAS, the Administration recommends ratification of this LOA, as detailed in
the accompanying Assembly Memorandum; now, therefore,

THE ANCHORAGE MUNICIPAL ASSEMBLY RESOLVES:
Section 1. The Letter of Agreement, attached hereto as Exhibit A, amending the

CBA between the Municipality of Anchorage and the International Association of Fire
Fighters, Local Union 1264, is hereby approved by the Assembly.
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Section 2. This resolution shall become effective immediately upon its passage
and approval by the Assembly.

PASSED AND APPROVED by the Anchorage Assembly this 6/“le day of
Mortmbe 2010,

D;ZQ,_\

Chair
ATTEST:

Ddae € fpett—

Municipal Clerk
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FROM:

SUBJECT:

MUNICIPALITY OF ANCHORAGE

ASSEMBLY MEMORANDUM
No. AM 562-2010

Meeting Date: October 26, 2010

MAYOR

A RESOLUTION RATIFYING A LETTER OF AGREEMENT
BETWEEN THE MUNICIPALITY OF ANCHORAGE AND
THE INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS, UNION LOCAL 1264, REGARDING
TEMPORARY SHIFT ACCOMODATION CLARIFICATION.

The Municipality of Anchorage (MOA) and the International Association of Fire
Fighters, Union Local 1264 (IAFF) signed a Letter of Agreement (LOA) to clarify
collective bargaining agreement (CBA) language regarding temporary shift

accommodations.

The LOA modifies the CBA with language to clarify temporary shift
accommodations for 56 hour and 40 hour employees.

THE ADMINISTRATION RECOMMENDS APPROVAL OF THE LETTER OF
AGREEMENT BETWEEN THE MUNICIPALITY OF ANCHORAGE AND THE
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, UNION LOCAL 1264,
CLARIFYING TEMPORARY SHIFT ACCOMODATIONS.

Prepared by:
Approved by:

Employee Relations Department
Nancy B. Usera, Employee Relations Director

Respectfully submitted:  Daniel A. Sullivan, Mayor



LETTER OF AGREEMENT
By and Between
MUNICIPALITY OF ANCHORAGE (MOA)
and the
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS (TAFF)

Number: Temporary Shift Accommodation Clarification - IAFF - 006

Employees who have non-occupational Injuries and are unable to work without restrictions are required
to utilize sick leave for a period of time before being caonsidered for a temporary accommodation. The
language outlined in the CBA In section 14.6.1 addresses employees as a whole and does not specific a
difference between the 56-hour employees and the 40-hour employees. The additions below provide
clarification between the two groups.

The IAFF and the MOA have agreed to add the following language to the second paragraph of Article

14.6.1 In the collective bargaining agreement:
56-hour employees shall use sick leave for the first 30 calendar days before being eligible
for a Temporary Shift Accommedation (TSA) and 40-hour employees shall use sick leave
for the first 40 work hours before being eligible for a TSA. After taking the first 30 days
or 40 work hours of sick leave employees will be eligtble for TSA with appropriate
documentation from their attending physician. The Municipality will first look within the
fire department for work assignments prior to looking at other municipal departments.

The parties agree this agreement modifies the provisions of the current collective bargaining agreement
between the parties.

This letter of agreement represents the entire agreement between the partles. Any other written or oral
promise, agreement or representation not specifically Included hereln shall be null and vold, and without
effect.

Pursuant to Anchorage Municipa} Code section 3.70.130 D., each and every callective bargaining contract,
agreement, madification, written interpretation, or other change, alteration or amendment, no matter
how denominated, shall include a summary of requirements and remedial provisions, and the certification
under oath or affirmation by each duly authorized representative signing on behalf of a party.

The undersigned duly autharized representatives, on behalf of the parties to this agreement, hereby
affirm and certify as follows:

A, This agreement complies with Anchorage Municipal Code section 3.70.130.

B. Sectlon 3.70.130 requires Assembly approval of all modifications and amendments, no matter
how denominated.

C. Absent Assembly approval as required by section 3,70.130, any modification or amendment, no

matter how denominated, shall he deemed null and vold, and any payments made shall be
recoverable by the Municipality.

D. Absent Assembly approval as required by section 3.70.13G, written dariflcations and
interpretations within the definition of "administrative letter” are tnvalid.
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E. Section 3.70.010 prohibits the use of administrative letters to vary the expliclt terms of a labor

agreement.

F. Intentional actions in violation of section 3.70.130 are subject to fines and penalties under
section 1.45.,010,

G. Remedial actions: In the event the provisions of section 3.70.130 are violated by administrative

action, any labor agreement, agreement, modification, wrltten Interpretation, or other change,
alteration or amendment, no matter how denominated, shall be null and void with no force or
effect.

IN WITNESS WHEREOF, this Agreement Is entered Into freely and voluntarily by the signatures of the
parties below,

FOR: FOR:
International Assoclation of Fire Fighters Municipality of Anchorage
\\\Q ‘ / V2o,
\ (. Fd / El N +]
Mike Stumbaugh, IAFF Vice Preg|dent Nancy Bear Usera, Employee Relations Director

Date: q) W\~ \O ‘ Date: g/z D// ¢
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